Coaches

Female coaches: 32%
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Black, Asian and minority ethnic (BAME)
coaches: 18%
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Under 18
1%

Vocational

Certificate, BTEC, etc)

Degree or above (BA, MA, PhD, etc) |

LONDON
SPORT

Highest Level of
Qualification

Prefer not to say ||

No formal qualifications |

GCSEs or equivalent

A-Levels or equivalent

qualification (Diploma,
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B Currently Coach

*106 coaches live outside of London



Recruitment LONDON

once a month month
4%

SPORT

Once a
fortnight
4%

Participation is the most popular route into coaching for
U1l6 — 34 & 55+ years.

85% of coaches who started aged 35-54 began as Parent _(E\._
helpers. J O D
k
v;‘;’:ne/, Employment Status
Age Started Coaching ETI Route into Coaching
_'.I-.!I Of coaches have an additional voluntary

55-64 65+ Volunteering Other role in sport

3% 0% 12% 1%

Education
45-54

5%
13% ™

Community
3%

Employment
7% The majority hold administration roles

e.g. chairman, secretary, welfare officer

Of those, have 3 or more roles

12%

Leisure
centres

9%
Public
spaces

40% of coaches have volunteering backgrounds

1+1=2 15%

Community
centres

56%

Education

29% of coaches have teaching backgrounds

Social work, policing and coach/mentor roles at
work were also mentioned as giving valuable
\ experiences to our coaches. )

Where are the coaches delivering?



How different age groups feel about
barriers to coaching

LONDON

]
Growth & Barriers
They don’t acknowledge lack of support, SPORT

Why do London coaches coach? lack of opportunities or health reasons

/" Over 50% of coaches N\
stated:
* Opportunity to help
others or a club/team.
* Opportunity to develop

Highest % of coaches stating lack of
opportunity holds them back

@ Most effected by other roles in sport
\ others. y Place family commitments ahead of the
more generic ‘lack of time’

Small shift from work commitments to lack
60% to 50% of coaches\ of time as the top barrier to coaching
stated:

* To help a child in their @ Work commitments drops off (due to
sport. retirement) and other in sport takes over.
» Social interaction with
participants and other _
coaches. What stops coaches coaching more?
* Opportunity for :
personal development. Work Lack of time Lack of Lhealih )
« Retain involvement in commitments opportunities Lack of
sport beyond playing support
k days. )

Family
Commitments

Other roles
in sport

4 )

Less than 20% of coaches

stated:

* Provides an income.

* Enhances career
development.

. J




Growth SPORT

Frequency

of Cosching Coaches Top 5’s
Less than Once a
once a month month E
4% 2% @ @
Once a
o @ EE®EE
: sefTjee
23t 4| City of London College or Football
e JAN University \ )

31%

Community

Athletics
Centres

How Often Would Westminster

Coaches Like to Coach?

Hammersmith&1 [ School extra

i Badminton
Fulham J{ curricular

Barking &

Leisure Centre Tennis
Dagenham

Richmond School (lessons) Table Tennis

A B W N




Audiences

)|

Enjoyment

Improving performance
Train for competition
Meet with friends

Motivations

Target Groups

\_

Young people (16-25)
Females
Minority ethnic groups

LONDON
SPORT

Participants have different motivations for taking part in sport and physical activity. These motivations
can require different approaches to effectively engage and retain the participants.

High Confidence

to coach

Confidence levels of majority of

Keep fit
Parent/child activity

Seniors (65+)
Inactives

v

\_ J
Target Groups

Low Confidence
to coach

(

Help with injury or disability
Lose Weight

coaches in delivering activity to meet different motivations / target audiences (high to low)

Disabled

\_

v

There continues to be lower level of participation in physical activity and sport around specific segments
of the general population. Different groups may require different approaches to effectively coach them.

Y



Training and Development LONDON

Informal CPD — Coaches favourite methods for learning Formal CPD = Coaches favourite methods for
learning

| Coaching Qualifications > .
( L)

| Online learning courses >
Talking to other coaches. >

| | | Workshops >

I Observing other coaches )

Online (videos, blogs ) I

1 1
I Reflection )

41% of coaches
are ready to
progress

50% of coaches
are ready to
progress

< Feedback from athletes

55% of coaches
are ready to
progress

20% Level 3+ or
equivalent

56% Level 2 or
equivalent

15% Level 1 or

2% Activator/Leader equivalent
5% No qualification

Level of Qualification held



